PRE-EMPLOYMENT
SCREENING FOR
STAFFING AGENCIES

IS YOUR SCREENING
PROGRAM HEALTHY?
In today’s modern workforce, dynamics has shifted to create new and exciting
opportunities for staffing, recruitment, and human resource (HR) organizations.
According to the American Staffing Association, each year, American staffing
companies hire nearly 15 million temporary and contract employees. With such
rapid demand for talent, conducting effective background and drug screenings is
essential.
Staffing and HR organizations can be held legally responsible for issues that arise
from a poor hire, which may include employee theft, workplace violence, and
lawsuits by employees or third parties. Effective screening programs mitigate these
risks and help properly vet candidates
in a timely manner. A healthy screening
program needs to account for the
following challenges found in the
staffing and human resources industry.

SCREENING
CHALLENGES
DELIVER QUICK AND
ACCURATE RESULTS
Staffing organizations need to
quickly fill positions to avoid losing
both candidates and clients to their
competition. At the same time, risk
mitigation is paramount in the hiring
process, creating an urgent need to
obtain accurate results for candidate
screening. An effective screening
program must balance these two
needs to avoid losing time, money,
and ultimately talent.

COMPLIANCE WITH
FEDERAL AND
LOCAL LAWS
All background screenings must be
compliant with FCRA guidelines and
EEOC regulations. Because these
laws evolve constantly, staffing
companies benefit from a vendor
who understands these laws and
implements compliant screening
programs.

LIABILITY MITIGATION
Organizations that conduct
background checks need to
implement a comprehensive
screening process to avoid legal
pitfalls. Because of the complexities
of laws around background screening,
it is easy for staffing companies to
violate FCRA guidelines, which result
in severe financial penalties.

WHY OUTSOURCE YOUR PREEMPLOYMENT SCREENING?
Because of these issues, it often makes sense for a staffing or HR organization to
outsource background and drug screening to a professional vendor. This allows
them to focus on recruiting and employee management, rather than managing a
complicated screening process that include many legal and compliance issues to
stay clear of. Choosing the right organization to manage your screening process
creates many benefits.

INCREASED EFFICIENCY
WITH ATS AND HRM
INTEGRATION
Many vendors that conduct
background screening provide a way
to integrate their tools in your current
applicant tracking systems (ATS) or
human resource management (HRM)
system. Having a centralized system
will save hours or even days from the
overall hiring process, allowing you
to focus on finding the most qualified
candidate.

STAY COMPLIANT
WITH CHANGING
REGULATIONS
Because of the nature of FCRA
guidelines and EEOC regulations,
it can be a full-time job to track
these requirements. Add in specific
state, county, and local laws, and the
intersecting regulations can become a
nightmare to navigate. A vendor with
specialized experience will guide you
through the myriad legal requirements
and enable you to understand and
follow any applicable laws.

IMPROVED QUALITY
AND SPEED
Outsourcing this function to the right
vendor can improve the screening
process, because it will be conducted
by an organization with in-depth
knowledge of your industry and hiring
needs.

MOVING FORWARD
When you're ready to take the
next steps in bolstering your talent
acquisition needs, contact Verified
First. Our patent-pending technology
allows for rapid turnaround time
for most clear searches. While most
screening companies require days, or
even weeks, to provide test results,
Verified First clients receive report
results in much less time.
A background screening consultant
will advise you on the types of screens
best suited for your field and the
roles performed at your organization.
Verified First's specialists will
assist you every step of the way in
implementing screening so you can
recruit with confidence.
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